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COMMITTEE ON ACADEMIC AND WORKFORCE SUCCESS ., -.c
Durga Agrawal, Ph.D.

1200 EAST ANDERSON LANE, ROOM 1.170

Dennis Golden, O.D.

AUSTIN, TEXAS Jim Lee
December 12, 2012 David Teuscher, M.D.
7
12:00 pm Ryan T. Bridges
(or upon adjournment of the Committee on Affordability, Accountability and Planning, Student Representative
whichever occurs later) Fred W. Heldenfels 1V,
Ex-Officio

AGENDA

PUBLIC TESTIMONY: The presiding chair shall designate whether public testimony will be
taken at the beginning of the meeting, at the time the related item is taken up by the Board
after staff has presented the item, or any other time as determined by the presiding chair.
For procedures on testifying please go to hitp://www.thecb.state. tx.us/public-testimony

Welcome and Committee Chair’s meeting overview

Consideration of approval of the minutes from September 19, 2012 meeting of the
Committee on Academic and Workforce Success

Consideration of approval of the Consent Calendar for the Committee on Academic and
Workforce Success Meeting

Public Testimony on Items Relating to the Committee on Academic and Workforce Success
Report from Task Force on Graduate Health Professions
Matters relating to the Committee on Academic and Workforce Success

A. Consideration of a request from The University of Texas Health Science Center at
Houston to remove a contingency on the previously Board-approved Doctor of
Nursing Practice to allow the institution to offer the degree as a post-baccalaureate
program for the nurse anesthetist concentration

B.  Consideration of adopting the staff recommendation to the Committee relating to a
request for a new degree program from Prairie View A&M University for a Doctor of
Nursing Practice (DNP) degree

C. Consideration of adopting the staff recommendation to the Committee relating to a
request for a new degree program from The University of Texas of the Permian
Basin for a Bachelor of Science (BSN) degree with a major in Nursing

D. Consideration of adopting the staff recommendation to the Committee relating to the
request from Texas A&M University for six doctoral degrees:

(1) Doctor of Philosophy (PhD) in Health Services Research,

(2) Doctor of Public Health (DRPH) in Epidemiology and Environmental Health,

(3) Doctor of Public Health (DRPH) in Health Promotion & Community Health
Sciences,
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(4) Doctor of Dental Surgery (DDS),
(5) Doctor of Medicine (MD), and
(6) Doctor of Pharmacy (PharmD)

E. Consideration of adopting the staff recommendation to the Committee relating to the
statutory four-year review of the Mission Statements and Table of Programs for the
following institutions:

(1) Midwestern State University

(2) Sam Houston State University

(3) Stephen F. Austin State University
(4) Texas Southern University

(5) Texas State University-San Marcos

F.  Consideration of adopting the staff recommendation to the Committee regarding
institutions’ plans for closure and/or teach-outs pursuant to Chapter 7, Subchapter A,
Section 7.7(5)

G. Consideration of adopting the staff recommendation to the Committee relating to
issuance of a Request for Applications and the allocation of the Carl D. Perkins
Career and Technical Education Improvement Act funds to colleges for Basic grants
for 2013-2014

H.  Consideration of adopting the staff recommendation to the Committee relating to
issuance of a Request for Applications and subsequent Awarding of Grants pursuant
to the Carl D. Perkins Career and Technical Education Improvement Act funds to
eligible applicants for the State Leadership activities for program year 2013-2014

I.  Consideration of adopting the staff recommendation to the Committee relating to
Awarding Carl D. Perkins Reserve Grants

J.  Consideration of adopting the staff recommendation to the Committee relating to
issuance of a Request For Applications and Awarding of Grants for the Texas
Science, Technology, Engineering, and Mathematics (T-STEM) Challenge Scholarship
Program

K.  Consideration of adopting the Commissioner’s recommendation to the Committee
relating to Consolidated Annual Program Evaluation Report

L.  Consideration of adopting the staff recommendation to the Committee relating to
Cost of Distance Education Report (Rider 57 of the General Appropriations Act, 82nd
Texas Legislature, Regular Session)

M.  Consideration of adopting the staff recommendation to the Committee relating to the
Sixth Report on the Timely Graduation Incentive Pilot Project

N.  Consideration of adopting the staff recommendation to the Committee to authorize

the Commissioner of Higher Education to submit the 2012 report on the National
Research University Fund to the Comptroller and Legislature
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O. Report on the Norman Hackerman Advanced Research Program Merit Review for the
2011 to 2012 Biennium

P.  Proposed Rules:

(1) Consideration of adopting the Commissioner’s recommendation to the
Committee relating to a proposed amendment to Chapter 5, Rules Applying
to Public Universities, Health-Related Institutions, and/or Selected Public
Colleges of Higher Education in Texas, Subchapter C, Approval of New
Academic Programs and Administrative Changes at Public Universities,
Health-Related Institutions, and Review of Existing Degree Programs, Section
5.46 of Board rules concerning a reference to the delivery of doctoral
programs through distance education and/or off-campus instruction

(2) Consideration of adopting the Commissioner’s recommendation to the
Committee relating to proposed amendments to Chapter 7, Degree Granting
Colleges and Universities Other Than Texas Public Institutions, Subchapter A,
General Provisions, Sections 7.3 -7.8, 7.10-7.12 and 7.14 of Board rules
concerning definitions and requirements placed upon Degree Granting
Colleges and Universities Other Than Texas Public Institutions

(3) Consideration of adopting the Commissioner’s recommendation to the
Committee relating to a proposed amendment to Chapter 9, Program
Development in Public Two-Year Colleges, Subchapter E, Certificate and
Associate Degree Programs, Section 9.93 of Board rules concerning
Presentation of Requests and Steps for Implementation of New Degree and
Certificate Programs in Career Technical/Workforce Education

Q. Consideration of adopting the staff recommendation to the Committee relating to the
approval of amendments to provide additional funding and extend contracts to 2014
for Teacher Quality Grants Projects

R.  Consideration of adopting the staff recommendation to the Committee relating to the
reallocation of Work-Study Mentorship Program funding

VII.  Presentation of the evaluation of the Advancement Via Individual Determination (AVID)
for Higher Education Program conducted by Gibson Consulting, Inc.

VIII.  Adjournment

NOTE: The Board will not consider or act upon any item before the Committee on Academic and
Workforce Success at this meeting. This meeting is not a regular meeting of the full Board.
Because the Board members who attend the committee meeting may create a quorum of the full
Board, the meeting of the Committee on Academic and Workforce Success is also being posted
as a meeting of the full Board.
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AGENDA ITEM I

Welcome and Committee Chair’s meeting overview

Janelle Shepard, Chair of the Committee on Academic and Workforce Success, will provide
the Committee an overview of the items on the agenda.
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AGENDA ITEM II

Consideration of approval of the minutes from the September 19, 2012, meeting of the Committee
on Academic and Workforce Success

RECOMMENDATION: Approval

12/12



TEXAS HIGHER EDUCATION

COORDINATING BOARD

MINUTES

Committee on Academic a

nd Workforce Success

1200 East Anderson Lane, Room1.170
Austin, Texas
September 19, 2012, 12:00 p.m.

DRAFT Minutes

The Texas Higher Education Coordinating Board Committee on Academic and
Workforce Success convened at 12:00 p.m. on September 19, 2012, with the following

members present: Durga Agrawal, Vice Chair, presiding; Dennis Golden; David Teuscher;
Ryan Bridges, Student Representative; and Fred W. Heldenfels IV, Ex-Officio. Other
members present were Harold Hahn, Bobby Jenkins,and Munir Lalani.

The meeting is available at the following link: http://www.thecb.state.tx.us/apps/Events/

AGENDA ITEM

ACTION

L

Welcome and Committee Chair’s meeting overview

Dr. Durga Agrawal, Vice Chair, called the
meeting to order and advised that the meetingwas
being broadcast.

Consideration of approval of the minutes fromJune
21, 2012, meeting of the Committee m Strategic
Planning and Policy and the Committee on Closing
the Gaps

On motion by Dr. David Teuscher, seconded by
Dr. Dennis Golden, the Committee approved this
item.

III.

Consideration of approval of the Consent Calendar
for the Committee on Strategc Planning and Policy
meeting

On motion by Dr. David Teuscher, seconded by
Dr. Dennis Golden, the Committee approved the
Consent Calendar.

Public Testimony on Items Relating to the
Committee on Strategic Planning and Policy

There was no public testimony for the
Committee.
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AGENDA ITEM

ACTION

Matters relating to the Committee on Academic and
Workforce Success

. Consideration of adopting the staff recommendation
to the Committee relating to requests for a new
degree program:

TEXAS A&M UNIVERSITY-COMMERCE
(1) Bachelor of Science in Nursing (BSN) degree with
a major in Nursing

UNIVERSITY OF TEXAS AT AUSTIN
(2) Doctor of Philosophy (Ph.D.) degree with a
major in African American and Diaspora Studies

(3) Doctor of Philosophy (Ph.D.) degree with a major
in Statistics

UNIVERSITY OF TEXAS AT DALLAS /
UNIVERSITY OF TEXAS AT ARLINGTON

(4) Joint Doctor of Philosophy (Ph.D.) degree with a
major in Mechanical Engineering

UNIVERSITY OF TEXAS HEALTH SCIENCE
CENTER AT SAN ANTONIO

(5) Doctor of Medical Physics (DMP) degree with a
major in Medical Physics

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.

Andrew Blanchard and Serenity King from The
University of Texas at Dallas presented information
regarding the program.

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.

Geoffrey Clarke and Niko Papanikolaou from The
University of Texas Health Science Center at San
Antonio presented information regarding the
program.

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.

B. Consideration of adopting the staff recommendation

to the Committee relating to a revised mission
statement from the University of North Texas

This item was on the Consent Calendar.

C. Consideration of adopting the staff recommendation

to the Committee relating toa feasibility study
regarding the Establishment of a Dental School at
the Texas Tech University Health Sciences Center at
El Paso (S.8. 1020, 82nd Texas Legislature, Regular
Session)

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.
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AGENDA ITEM

ACTION

. Consideration of adopting the staff recommendation
to the Committee relating to the Community
College Transfer Student Report (Rider 55 of the
General Appropriations Act, 82nd Texas Legislature,
Regular Session)

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.

. Consideration of adopting the staff recommendation
to the Committee to authorize the Commissioner of
Higher Education to forward a report on the
Hospital-Based Nursing Education Partnership
Program to the Governor, Lieutenant Governor, and
Speaker of the House of Representatives by
December 31, 2012 (H.B. 3443, 80th Texas
Legislature, Regular Session)

This item was on the Consent Calendar.

. Consideration of adopting the staff recommendation
to the Committee to authorize the Commissioner of
Higher Education to forward a report on Technology
Transfer to the Governor, Lieutenant Governor, and
Speaker of the House of Representatives by
December 1, 2012

This item was on the Consent Calendar.

. Update on the 2012 Research Assessment Program,
in accordance with Texas Education Code, Chapter
144

This was an information item only. MacGregor
Stephenson, Assistant Commissioner, gave an
update on the 2012 Research Assessment Program.

. Consideration of adopting the staff recommendation
to the Committee to award a Nursing Innovation
Grant to Trinity Valley Community College to
develop a 60-hour Concept-Based Curriculum
Leading to an Associate’s Degree with a major in
Nursing

Helen Reid from Trinity Valley Community College
presented information about the 60-hour Concept-
Based Curriculum.

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.

Report on the FY2007-2011 Low-Producing
Programs Review

This was an information item only. MacGregor
Stephenson, Assistant Commissioner, gave an
update on the low-producing program.

Update on the reallocation of unspent program year
2011-2012 Carl D. Perkins Career and Technical
Education Improvement Act funds for use in
program year 2012-2013

This was an information item only. MacGregor
Stephenson, Assistant Commissioner, gave an
update on the reallocation of unspent funds.
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AGENDA ITEM

ACTION

K. Presentation of the results of the evaluafon of the
Developmental Education Demonstration Projects

conducted by the Public Policy Research Institute at

Texas ABM University

This was an information item only. Dr. Jim Dyer, Dr.
Nandita Chaudhuri, and Dr. Erick Booth from the
Public Policy Research Institute presented an
overview of the evaluation of the Developmental
Education Demonstration Projects.

L. Proposed Rules:
(1)

Consideration of adopting the Commissioner’s
recommendation to the Committee relating to

proposed amendments to Chapter 4, Subchaper C,

Sections 4.53, 4.54, 4.55, 4.58, 4.59 and 4.60 of

Board rules concerning the Texas Success Initiative

(H.B. 1244, 82nd Texas Legislature, Regular
Session)
(2) Consideration of adopting the Commissioner’s
recommendation to the Committee relating to the

proposed amendments to Chapter 4, Rules Applying

to All Public Institutions of Higher Education in
Texas, Subchapter G, Early College High Schools,

Sections 4.151- 4.161 of Board rules concerning the

deletion of all references to Middle Colleges

(3) Consideration of adopting the Commissioner’s

recommendation to the Committee relating to the

proposed amendments to Chapter 4, Rules Applying

to All Public Institutions of Higher Education in
Texas, Subchapter R, Review of Low-Producing
Degree Programs, Sections 4287 and 4.291 of
Board rules concerning definitions and process for
requesting a temporary exemption

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this item.

This item was on the Consent Calendar.

Dr. Agnes DeFranco, Co-chair of the Undergraduate
Education Advisory Committee gave a report on the
UEAC discussion about these rules.

On motion by Dr. Dennis Golden, seconded by Dr.
Durga Agrawal, the Committee approved this item.
Dr. David Teuscher voted against this item.

to the Committee relating to the P16 College
Readiness and Success Strategic Action Plan
progress report

Consideration of adopting the staff recommendation

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this iem.

N. Consideration of adopting the staff recommendation

to the Committee relating to the use of federal
fiscal year 2012 Teacher Quality Grant funds to
extend current grants and provide funding to
support the continuation activities

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved this
item.

0. Consideration of adopting the staff recommendation

to the Committee relating to the Statewide
Developmental Education Plan (5.8. 162, 82nd
Texas Legislature, Regular Session)

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved Agenda
Items V-O, V-P, V-Q, and V-R as a whole.
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AGENDA ITEM

ACTION

P. Consideration of adopting the staff recommendation

to the Committee relating to the Texas Success
Initiative (TSI) assessment (H.B8. 3468, 82nd Texas
Legislature, Regular Session)

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved Agenda
Items V-O, V-P, V-Q, and V-R as a whole.

. Consideration of adopting the staff recommendation
to the Committee relating to Non-Semester Length
Developmental Education (Rider 34, 82nd Texas
Legislature, Regular Session)

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved Agenda
Items V-O, V-P, V-Q, and V-R as a whole.

. Consideration of adopting the staff recommendation
to the Committee relating to best practices for
developmental education to be implemented
statewide (Rider 52, 82nd Texas Legislature,
Regular Session)

On motion by Dr. David Teuscher, seconded by Dr.
Dennis Golden, the Committee approved Agenda
Items V-0, V-P, V-Q, and V-R as a whole.

VI. Adjourn

On motion by Dr. Dennis Golden, seconded by Dr.
David Teuscher, the Committee adjourned at
3:06 pm.
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Committee on Academic and Workforce Success

AGENDA ITEM III

Consideration of approval of the Consent Calendar for the Committee on Academic and Workforce
Success

RECOMMENDATION: Approval
Background Information:
In order to save institutions time and travel costs to attend Committee on Academic and

Workforce Success meetings in Austin, the Committee made the decision to establish a Consent
Calendar for items that are noncontroversial.
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AGENDA ITEM III

VI.

Consent Calendar

Matters relating to the Committee on Academic and Workforce Success

E.

Consideration of adopting the staff recommendation to the Committee relating to the
statutory four-year review of the Mission Statements and Table of Programs for the
following institutions:

(1) Midwestern State University

(2) Sam Houston State University

(3) Stephen F. Austin State University
(4) Texas Southern University

(5) Texas State University-San Marcos

Consideration of adopting the staff recommendation to the Committee relating to
issuance of a Request for Applications and the allocation of the Carl D. Perkins
Career and Technical Education Improvement Act funds to colleges for Basic grants
for 2013-2014

Consideration of adopting the staff recommendation to the Committee relating to
issuance of a Request for Applications and subsequent Awarding of Grants pursuant
to the Carl D. Perkins Career and Technical Education Improvement Act funds to
eligible applicants for the State Leadership activities for program year 2013-2014

Consideration of adopting the staff recommendation to the Committee relating to
Awarding Carl D. Perkins Reserve Grants

Consideration of adopting the staff recommendation to the Committee relating to
the reallocation of Work-Study Mentorship Program funding
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Committee on Academic and Workforce Success

AGENDA ITEM IV

Public Testimony on Items Relating to the Committee on Academic and Workforce Success

RECOMMENDATION: No action required

Background Information:

PUBLIC TESTIMONY: The presiding chair shall designate whether public testimony will be
taken at the beginning of the meeting, at the time the related item is taken up by the Committee,
after staff has presented the item, or any other time as determined by the presiding chair.
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Committee on Academic and Workforce Success

AGENDA ITEM V

Report from Task Force on Graduate Health Professions

RECOMMENDATION: No action required

Background Information:

The Task Force on Graduate Health Professions held its second meeting on
December 11, 2012. The Task Force members Bobby Jenkins, Janelle Shepard, and Dr.
David Teuscher reviewed two Coordinating Board staff reports: White Paper: The
Doctor of Nursing Practice and the Undergraduate Medical Education: A Survey of Texas
Medical Schools Clinical Clerkships and Rotations. The Task Force received input from
various stakeholders, including deans of the nursing schools and medical schools.

The purpose of the Task Force is to bring a more concentrated focus to the
Coordinating Board on issues related to graduate health professions education, with a
specific focus on reports that have recently been approved by the Board. The Task Force
provides a forum for institutional leaders to communicate directly with Coordinating
Board members on critical statewide issues impacting graduate health professions.

Bobby Jenkins, chair, will provide an update on the work of the Task Force.
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Committee on Academic and Workforce Success

AGENDA ITEM VI-A

Consideration of a request from The University of Texas Health Science Center at Houston to
remove a contingency on the previously Board-approved Doctor of Nursing Practice to allow the
institution to offer the degree as a post-baccalaureate program for the nurse anesthetist
concentration

RECOMMENDATION: Pending
Background Information:

The Coordinating Board approved a request from the University of Texas Health Science
Center at Houston (UTHSCH) for the state’s first Doctor of Nursing Practice (DNP) degree
program in 2006. At that time, approval was contingent on UTHSCH only offering the degree
program in areas of advanced nursing practice where they had a sufficient number of faculty to
teach in the program and only as a post-master’s degree DNP program (MSN to DNP pathway).
In application, that second contingency meant a baccalaureate-prepared nurse, seeking to
become an advanced practice nurse, would complete two degrees. The nurse would first
complete a master’s degree in a specialty area of nursing, take the certification exam, and
become licensed by the Texas Board of Nursing. The master’s degree graduate could practice
nursing in a specialty area and then later return to school, if he or she wished, to enroll in a
DNP program. Limiting DNP programs as post-master’s degree programs was intended to
preserve the master’s degree as the primary entry-to-practice for advanced practice nursing,
which traditionally includes nurse anesthesia, nurse practitioner, nurse midwifery, and clinical
nurse specialist.

Over subsequent years, Coordinating Board staff has approved UTHSHC’s formal request
to expand the program into other areas of advanced practice nursing and has considered
allowing the institution to offer a post-baccalaureate degree DNP (BSN-DNP pathway, which
oversteps the master’s degree) in the specialty area of nurse anesthesia. The latter request
was based on new accreditation and certification policies established by the Council on
Accreditation of Nurse Anesthesia Education Programs (COA) and National Board of Certification
and Recertification of Nurse Anesthetists (NBCRNA), which stated that no new master’s degree
programs would be accredited after 2015 and established a timetable for new graduates to
have practice doctorates in order to be certified in that specialty. All students enrolled in a
nurse anesthesia program in January 2022 and later must graduate with a DNP per the COA
mandate. To date, NBCRNA and COA are the only accreditation/certification bodies for
advanced practice nursing to require a doctoral degree as the entry-level requirement for
practice.

The request to remove the post-master’s limitation for the nurse anesthesia specialty
was denied by Coordinating Board staff in January 2012. The primary factors in the staff
decision were evidence that the master’s prepared nurse anesthetists were still in demand and
a lack of evidence of lost job opportunities. At the time that the decision was made, only nine of
the 111 accredited nurse anesthetist programs in the country had transitioned to the post-
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AGENDA ITEM VI-A Page 2

baccalaureate program (BSN to DNP pathway). Staff also noted that UTHSCH’s existing nurse
anesthesia program was last accredited in 2011. Staff reasoned that the timing of that
reaccreditation would seem to allow the institution to continue to offer the master’s program
without repercussions from the COA until it is scheduled for reaccreditation again in 2021.

Since that decision was made, the state’s three nurse anesthesia programs at
independent institutions have transitioned or will be transitioning to the BSN to DNP pathway.
As the state’s only public institution to offer the DNP nurse anesthesia specialty as a two-phase
BSN to MSN to DNP pathway, UTHSCH contends it is disadvantaged in recruiting students to its
program and requests that the Board consider removing the contingency for only the nurse
anesthesia specialty. By eliminating the contingency, the Board would allow the institution to
offer the nurse anesthesia program as a post-baccalaureate DNP program.
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AGENDA ITEM VI-B

Consideration of adopting the staff recommendation to the Committee relating to a request for
a new degree program from Prairie View A&M University for a Doctor of Nursing Practice (DNP)
degree

RECOMMENDATION: Pending

Supplemental materials will be provided prior to the December 12, 2012 CAWS
meeting.
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Committee on Academic and Workforce Success

AGENDA ITEM VI-C

Consideration of adopting the staff recommendation to the Committee relating to a request for a
new degree program from The University of Texas of the Permian Basin for a Bachelor of Science
(BSN) degree with a major in_Nursing

Recommendation: Approval

Rationale: The program would provide an opportunity for students residing in both rural
and urban areas of the Permian Basin to have access to baccalaureate-level
nursing education. The institution has committed to renovating existing space
for a state-of-the art nursing simulation center and has signed affiliation
agreements with nine clinical facilities in the area.

Contingencies: The institution shall submit annual reports for each of the first five years,
demonstrating that appropriate faculty are available to teach the number of
students enrolled in the program.

The University of Texas of the Permian Basin (Accountability Peer Group: Master’s)

6-Yr. Undergraduate Rate Comparison to State Average
Graduation Rate* 44.6% Above Below

Related Programs The institution has degree programs within the same two-digit CIP code:
Yes No N/A

Related degree programs have been on the low-producing annual report
within the last 10 years: Yes No N/A

Related degree programs have been closed due to low productivity within
the last 10 years: Yes No N/A

*Rate for the institution as calculated in the Board’s Accountability System.
Summary of Proposed Program:

This program represents 120 semester credit hours of face-to-face instruction that would begin in
summer 2013. The program is expected to attract students from both rural and urban areas of the
Permian Basin region who desire a bachelor’s degree in nursing. The institution estimates that five-
year costs would total $6,539,924 and estimated sources of funding would total $6,645,376. The
institution estimates that formula funding would represent 22 percent of the total sources of
funding.
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AGENDA ITEM VI-C Page 2

Evidence of Lack of Duplication, Workforce Need, and Student Demand:

Lack of Duplication of Program Strong Moderate Weak
Number of degree programs in the state with the same six-digit CIP 109
Associate degree programs 68
Baccalaureate degree programs 41
Number of degree programs in a 100-mile radius with the same six-digit CIP 3
Associate degree programs 2
Baccalaureate degree programs 1
Job Market Need Strong Moderate Weak
Advertisements for job openings Yes No N/A
Employer surveys Yes No  N/A
Projections from government agencies, professional entities, etc. Yes No N/A
Student Demand Strong Moderate Weak
Increased enrollment in related programs at the institution Yes No N/A
High enrollment in similar programs at other institutions Yes No N/A
Applicants turned away at similar programs at other institutions Yes No N/A
Student surveys Yes No N/A
Start-Up Projections: yr. 1 Yr. 2 Yr.3 Yr. 4 yr.5
Student Headcount 75 145 145 145 145
Student FTE 59 131 131 131 131
Core Faculty FTE 4.0 9.0 9.0 9.0 9.0
Support Faculty FTE 0.6 0.6 0.6 0.6 0.6

Major Commitments
The institution commits to hiring four faculty in Year 1 and five faculty in Year 2.
Final Assessment

The chief executive officer of the institution certified, and staff has determined, that the institution
will have sufficient funds to support the program: Yes No

The proposed program satisfactorily meets the Board'’s criteria for new baccalaureate and master’s
degree programs (19 TAC Section 5.45): Yes No
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Committee on Academic and Workforce Success

Agenda Item VI-D

Consideration of adopting the staff recommendation to the Committee relating to the request from
Texas A&M University for six doctoral degrees:

(1) Doctor of Philosophy (PhD) in Health Services Research,

(2) Doctor of Public Health (DRPH) in Epidemiology and Environmental Health,

(3) Doctor of Public Health (DRPH) in Health Promotion & Community Health Sciences,
(4) Doctor of Dental Surgery (DDS),

(5) Doctor of Medicine (MD), and

(6) Doctor of Pharmacy (PharmD)

Recommendation:  Approval

Rationale: Six doctoral programs are being transferred from Texas A&M University
System Health Science Center to Texas A&M University as part of the
proposed merger of the two institutions. TAMU has affirmed that there will be
no changes to the faculty, accreditation, student support, student outcomes,
or financing related to these programs.

Contingencies: Texas A&M University has indicated that if the state funding levels for the
health-related institution programs remain at the same level after the merger,
there will be adequate resources to continue the program at the same level. If
the Texas Legislature does not approve the continuation of the health-related
institution program funding at the same level, the merger will not take place.

Background Information:

The Texas A&M University System Board of Regents authorized the chancellor of the system
and the president of Texas A&M University to take any and all necessary actions to bring the health
science center under the administration of the university at its August 3, 2012 meeting.

Accordingly, Texas A&M University submitted a request for preliminary authority for nine doctoral
programs offered by Texas A&M University System Health Science Center on September 11, 2012.
This request was approved by the Assistant Commissioner of Workforce, Academic Affairs and
Research on October 24, 2012. Texas A&M University then submitted requests for doctoral
authority for those nine programs during the period September 28 through November 2, 2012.
Board staff have reviewed these nine program requests and found that only six require Board action.
One program (Medical Sciences) is being phased out by request of the institution, and two programs
(Biomedical Sciences and Neuroscience) are already on the approved program inventory of Texas
A&M University.

12/12



Committee on Academic and Workforce Success

AGENDA ITEM VI-E

Consideration of adopting the staff recommendation to the Committee relating to the statutory
four-year review of the Mission Statements and Table of Programs for the following institutions:

(1) Midwestern State University

(2) Sam Houston State University

(3) Stephen F. Austin State University
(4) Texas Southern University

(5) Texas State University-San Marcos

RECOMMENDATIONS:

Midwestern State University
Approve existing Mission Statement

Sam Houston State University
Approve the revised Mission Statement

Stephen F. Austin State University
Approve existing Mission Statement

Texas Southern University
Approve existing Mission Statement

Texas State University—San Marcos
Approve the revised Mission Statement

Background Information:

Texas Education Code, Section 61.051(e), directs the Coordinating Board to review the
Mission Statements and Tables of Programs of public institutions of higher education across the
state. This review routinely takes place once every four years for each institution.

The Mission Statement takes the form of a narrative that addresses the fundamental
purpose of the institution with respect to its teaching, research, and public service responsibilities
from a regional, state, and national perspective. ,

No changes in the Table of Programs for these institutions are requested at this time.

12/12



Current

MISSION STATEMENT

INSTITUTION: Midwestern State University

OUR MISSION

Midwestern State University is a leading public liberal arts university committed to providing
students with rigorous undergraduate and graduate education in the liberal arts and the
professions. Through an emphasis upon teaching, augmented by the opportunity for students
to engage in research and creative activities alongside faculty and to participate in co-curricular
and service programs, Midwestern State prepares its graduates to embark upon their careers or
pursue advanced study. The university’s undergraduate education is based upon a
comprehensive arts and sciences core curriculum. The understanding that students gain of
themselves, others, and the social and natural world prepares them to contribute constructively
to society through their work and through their private lives.

OUR VALUES

Excellence in teaching, learning, scholarship, and artistic production
Intellectual curiosity and integrity

Critical thinking

Emotional and physical well-being

Mutual respect, civility, and cooperation

Social justice

Civic service

Stewardship of the environment, and of financial and human resources
A safe, attractive, and well-designed campus



Current

MISSION STATEMENT

INSTITUTION: Sam Houston State University
University Mission

Sam Houston State University is an inclusive institution whose mission is to provide high
quality education, scholarship, and service to its students and to regional, state,
national, and international constituencies.

University Goals

Promote students’ intellectual, social, ethical, and leadership growth.

Pursue continuous improvement.

Recruit and retain qualified, dedicated faculty and staff.

Recruit, motivate, and retain qualified-students.

Provide the necessary library, technology, and other facilities to support quality

instruction, research, and public service.

e Promote scholarly and research activities that contribute to knowledge and
understanding.

e Promote and support diversity and provide equitable opportunities for
underrepresented groups.

o Offer a wide range of pre-professional, baccalaureate, master’s, and doctoral
programs.

* Promote cooperation with educational institutions, government and non-profit

agencies, and the private sector.

History

Sam Houston State University, located in Huntsville, Texas, is a member of The Texas
State University System. The school was created by the Texas Legislature in 1879 as
Sam Houston Normal Institute to educate teachers for the public schools of Texas. The
baccalaureate degree was first awarded in 1919.

In 1923, the institution’s name was changed to Sam Houston State Teachers College.
Two years later, the college was admitted to membership in the Southern Association of
Colleges and Schools (SACS) as an accredited institution of higher learning. A graduate
degree was authorized in 1936, and the curriculum was expanded to emphasize
preparation in variety of fields.

Following World War II, an increase in students and faculty as well as a wide range of
faculty-research activities provided impetus for the continued emergence of a multi-
purpose institution. In recognition of these developments, the institutions’ name was
changed by the Texas Legislature to Sam Houston State College in 1965. The number



Current

Sam Houston State University
Mission Statement
Page 2

of graduate degrees conferred increased significantly in the late 1960s; and the Texas
Legislature, recognizing the changes that had taken place, changed the name of the
institution to Sam Houston State University in 1969.

In the 1970s, the University was granted permission to offer its first doctorate, a Ph.D.
in criminal justice. This program grew to be one of the largest and most recognized
doctoral programs in the country. In the 1980s and 1990s, the University completed a
number of academic, athletic, and support facilities. With the improvement of faculty
and facilities, the University set a vision to become one of the best regional universities
in the country.

During the last five years of the twentieth century, the University expanded its reach by
offering programs online, at The Woodlands in a multi-institutional teaching center, and
various other off-campus sites. Beginning in 2000, the University expanded its building
program and committed resources to develop and maintain nationally-recognized
academic support programs. Sam Houston State University increased the number of
doctoral programs, including programs in education and psychology, and experienced a
tremendous surge in enrollment and name recognition.

Currently Sam Houston State University is organized academically into five colleges:

Arts and Sciences, Business Administration, Criminal Justice, Education, and Humanities
and Social Sciences. Students are offered an extensive range of bachelor’s and master’s
degrees, as well as doctorates in selected areas. The faculty and the University are
recognized regionally, nationally, and internationally.



Proposed

MISSION STATEMENT
INSTITUTION: Sam Houston State University

University Mission

Sam Houston State University i St
igh quality education, scholarship, and service to qualified students and-to for
regional, state, national, and international constituencies.

University Goals

Promote students’ intellectual, social, ethical, and leadership growth.

Pursue continuous improvement.

Recruit and retain qualified, dedicated faculty and staff.

Recruit, motivate, and retain qualified-students.

Provide the necessary library, technology, and other facilities to support quality

instruction, research, and public service.

e Promote scholarly and research activities that contribute to knowledge and
understanding.

e Promote and support diversity and provide equitable opportunities for
underrepresented groups.

o Offer a wide range of pre-professional, baccalaureate, master’s, and doctoral
programs.

¢ Promote cooperation with educational institutions, government and non-profit

agencies, and the private sector.

® o o o o

History

Sam Houston State University, located in Huntsville, Texas, is a member of The Texas
State University System. The school was created by the Texas Legislature in 1879 as
Sam Houston Normal Institute to educate teachers for the public schools of Texas. The
baccalaureate degree was first awarded in 1919.

In 1923, the institution’s name was changed to Sam Houston State Teachers College.
Two years later, the college was admitted to membership in the Southern Association of
Colleges and Schools (SACS) as an accredited institution of higher learning. A graduate
degree was authorized in 1936, and the curriculum was expanded to emphasize
preparation in variety of fields.

Following World War ll, an increase in students and faculty as well as a wide range of
faculty-research activities provided impetus for the continued emergence of a multi-
purpose institution. In recognition of these developments, the institutions’ name was
changed by the Texas Legislature to Sam Houston State College in 1965. The number



Proposed

Sam Houston State University
Mission Statement
Page 2

of graduate degrees conferred increased significantly in the late 1960s; and the Texas
Legislature, recognizing the changes that had taken place, changed the name of the
institution to Sam Houston State University in 1969.

In the 1970s, the University was granted permission to offer its first doctorate, a Ph.D. in
criminal justice. This program grew to be one of the largest and most recognized
doctoral programs in the country. In the 1980s and 1990s, the University completed a
number of academic, athletic, and support facilities. With the improvement of faculty and
facilities, the University set a vision to become one of the best regional universities in the
country,

During the last five years of the twentieth century, the University expanded its reach by
offering programs online, at The Woodlands in a multi-institutional teaching center, and
various other off-campus sites. Beginning in 2000, the University expanded its building
program and committed resources to develop and maintain nationally-recognized
academic support programs. Sam Houston State University increased the number of
doctoral programs, mcludmg programs in education and
Iment and name recognition. |

Currently Sam Houston State University is organized academically into six fi
AFts—aHe—Saenees Business Administration, Criminal Justice, Education

are offered an extensxve range of bachelor's and master’s degrees\ as weII as
doctorates in selected areas. The faculty and the University are recognized regionally,
nationally, and internationally.



Current

MISSION STATEMENT

INSTITUTION: Stephen F. Austin State University

Stephen F. Austin State University is a comprehensive institution dedicated to excellence in
teaching, research, scholarship, creative work, and service. Through the personal attention of
our faculty and staff, we engage our students in a learner-centered environment and offer
opportunities to prepare for the challenges of living in the global community.

In order to accomplish this mission, we will engage in the following strategic initiatives over the
next five years:

Strategic Plan 2013: Preparing for the Future

Initiative #1 — Enhance excellence in teaching and learning, research, scholarship, creative
work, and service

Initiative #2 — Improve faculty and staff compensation, recognition, and support
Initiative #3 — Increase undergraduate and graduate enroliment
Initiative #4 — Develop a learner-centered environment

Initiative #5 — Create new learning opportunities through additional interdisciplinary,
international, service leamning, and civic engagement experiences

Initiative #6 —~ Increase the visibility of the university through marketing initiatives



Current

MISSION STATEMENT

INSTITUTION: Texas Southern University

Mission

Texas Southern University is a comprehensive metropolitan university. Building on its
legacy as a Historically Black University, the university provides academic and research
programs that address critical urban issues and prepare an ethnically diverse student
population to become a force for positive change in a global society.

In order to achieve this mission, Texas Southern University provides:

e quality instruction in a culture of innovative teaching and learning;
basic and applied research and scholarship that is responsive to community
issues;

» opportunities for public service that benefit the community and the world.

Vision

Texas Southern University will become one of the nation’s preeminent comprehensive,
metropolitan universities. We will be recognized by the excellence of our programs, the
quality of our instruction, our innovative research, and our desire to be a contributing
partner to our community, state, nation, and world.



Current

MISSION STATEMENT

INSTITUTION: Texas State University-San Marcos
Mission Statement
“The noblest search is the search for excellence.”
-Lyndon B. Johnson
Thirty-Sixth President of the United States, 1963-1969
Texas State University Class of 1930
Texas State University-San Marcos is a public, student-centered, doctoral granting institution
dedicated to excellence in serving the educational needs of the diverse population of Texas and
the world beyond.

Shared Values Statement

In pursuing our mission as a premier institution, we, the faculty, staff and students of Texas
State University-San Marcos, are guided by a shared collection of values. Specifically, we value:

* An exceptional undergraduate experience as the heart of what we do;
e Graduate education as a means of intellectual growth and professional development;

o Adiversity of people and ideas, a spirit of inclusiveness, a global perspective, and a
sense of community as essential conditions for campus life;

« The cultivation of character and the modeling of honesty, integrity, compassion, fairness,
respect and ethical behavior, both in the classroom and beyond;

+ Engaged teaching and learning based in dialogue, student involvement and the free
exchange of ideas;

« Research, scholarship and creative activity as fundamental sources of new knowledge
and as expressions of the human spirit;

* A commitment to public service as a resource for personal, educational, cultural and
economic development;

« Thoughtful reflection, collaboration, planning and evaluation as essential for meeting the
changing needs of those we serve.



Proposed

MISSION STATEMENT

INSTITUTION: Texas State University-San Marcos
Mission Statement
“The noblest search is the search for excellence.”
-Lyndon B. Johnson

Thirty-Sixth President of the United States, 1963-1969
Texas State University Class of 1930

Texas State University-San Marcos is a public, student-centered, |
doctoral-granting-institution dedicated to excellence in serving the educational needs of the
diverse population of Texas and the world beyond.

Shared Values Statement

In pursuing our mission as a premier institution, we, the faculty, staff and students of Texas
State University-San Marcos, are guided by a shared collection of values. Specifically, we value:

e An exceptional undergraduate experience as the heart of what we do;
e Graduate education as a means of intellectual growth and professional development;

« A diversity of people and ideas, a spirit of inclusiveness, a global perspective, and a
sense of community as essential conditions for campus life;

e The cultivation of character and the modeling of honesty, integrity, compassion, fairness,
respect and ethical behavior, both in the classroom and beyond;

+ Engaged teaching and learning based in dialogue, student involvement and the free
exchange of ideas;

e Research, scholarship and creative activity as fundamental sources of new knowledge
and as expressions of the human spirit;

« A commitment to public service as a resource for personal, educational, cultural and
economic development;

« Thoughtful reflection, collaboration, planning and evaluation as essential for meeting the
changing needs of those we serve.



Committee on Academic and Workforce Success

AGENDA ITEM VI-F

Consideration of adopting the staff recommendation to the Committee regarding institutions’ plans
for closure and/or teach-outs pursuant to Chapter 7, Subchapter A, Section 7.7(5)

RECOMMENDATION: Approval

Background Information:

Texas Administrative Code, Rule 7.7(5), Closure of an Institution requires that the Board be
notified at least 90 days prior of the planned closing date and shall be subject to Board approval.
The requirements for the closure and the teach-out for each of these institutions have been met.

University of Phoenix:
University of Phoenix (UOP) provided written notification on October 16, 2012, that it is

undergoing a campus consolidation of their physical campuses, including those in the Dallas,
Houston, and San Antonio areas. Of the 17 campuses in Texas, they are planning to close three in
Dallas, two in Houston, and one in San Antonio. Phase-out will occur in spring of 2013. UOP has
worked with their accreditor, the Higher Learning Commission, on this phase out. UOP will be
providing opportunities for students to complete their programs at other campuses in those cities
or through online programs. UOP will also offer tuition freezes and some refunds.

Kaplan Higher Education:
Kaplan Higher Education announced to students and notified the Texas Workforce Commission on

September 27, 2012, that it has ceased enrollments at Texas School of Business-East Campus
(TSB-East), 12030 East Freeway, Houston; Texas School of Business-Southwest (TSB-Southwest),
6363 Richmond Avenue, Houston; and Kaplan College-Midland (KC-Midland), 4320 West Illinois
Ave., Ste. A, Midland. Teach-outs will be completed in January 2013 for TSB-East; June 2013 for
TSB-Southwest; and December 2013 for KC-Midland. Kaplan Higher Education is also encouraging
students in Houston to transfer to other Kaplan campuses and offering stipends.

Court Reporting Institute of Houston:
The Court Reporting Institute-Houston relocated to St. Louis, Missouri. The relocation was

approved by the Accrediting Council for Independent Colleges and Schools in May 2012. The Court
Reporting Institute of Dallas is facilitating the Houston teach-out. The last Houston student teach-
out will occur in Spring 2014. Online-only students were not affected as a physical change of
location would not be noticed.

Vatterott Education Center-Dallas:

Vatterott Education Center-Dallas concluded classes on July 27, 2012, and all remaining, eligible
students officially graduated on July 29, 2012. A small number of students completed exit
interview counseling on July 30, 2012. The school ceased offering student services on-site in mid-
August, while off-site student services continue to be available online and via telephone. The
school closed completely at the end of August, meaning all activity had ceased and the facility was
vacated. All hard copy academic and/or financial aid records/transcripts have been relocated to
Vatterott's headquarters in St. Louis, Missouri. In addition, transcripts and certain other records
are stored electronically in the company’s student data management system.
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AGENDA ITEM VI-G

Consideration of adopting the staff recommendation to the Committee relating to issuance of a
Reguest for Applications and the allocation of the Carl D. Perkins Career and Technical
Education Improvement Act funds to colleges for Basic grants for 2013-2014

RECOMMENDATION: Approve, pending receipt of funds from Texas Education Agency
Background Information:

As the state’s sub-recipient of the federal Carl D. Perkins Career and Technical Education
Improvement Act funding, the Coordinating Board administers Basic formula grants (Title I).
Basic formula grants support the goals outlined in the Perkins Act. The Coordinating Board
publishes the Request for Applications (RFA) for eligible Texas colleges to apply to receive
Perkins Basic grants. The timeframe for reauthorization of Perkins V is unknown and not
expected to happen before September 2013. During the last reauthorization period, Perkins III
was continued for one additional year after Perkins IV was passed and an additional optional
phase-in year was allowed. The RFA will be based on Perkins IV; however, if a new law is
passed for implementation of Perkins V without a phase-in timeframe, the RFA would be
changed to reflect any new focus and mandates.

As part of the responsibility delegated to the Coordinating Board by the State Board of
Education, the Coordinating Board annually allocates Perkins funds to the state’s public two-
year colleges. Basic funds are allocated to the state and divided between secondary and
postsecondary education according to a formula developed by the Texas Education Agency. The
allocation of the total Basic Grant remains at a 70/30 split between secondary and
postsecondary institutions. Funds must be expended according to the federal and state rules
and regulations governing Perkins activities.

Perkins Basic grants provide support for career and technical programs at Texas public
community and technical colleges. These grants are awarded annually and are based upon the
formula prescribed by the federal Perkins Act. Each eligible institution is entitled to an allotment
that is determined by the total number of students reported by the institution who are enrolled
in technical programs and receive Pell grants. Eligible institutions in Texas include all 50
community college districts, three Lamar State Colleges, and the Texas State Technical College
System.

The funding must:

1) strengthen the academic and career and technical skills of students participating in
career and technical education programs;

2) link career and technical education at the secondary level and career and technical
education at the postsecondary level;

3) provide students with strong experience in and understanding of all aspects of an
industry, which may include work-based learning experiences;
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4) develop, improve, or expand the use of technology in career and technical education;

5) provide professional development programs to secondary and postsecondary
teachers, faculty, administrators, and career guidance and academic counselors who are
involved in integrated career and technical education programs;

6) develop and implement evaluations of the career and technical education programs
carried out with funds, including an assessment of how the needs of special populations are
being met;

7) initiate, improve, expand, and modernize quality career and technical education
programs, including relevant technology;

8) provide services and activities that are of sufficient size, scope, and quality to be
effective; and

9) provide activities to prepare special populations, including single parents and
displaced homemakers who are enrolled in career and technical education programs, for high-
skill, high-wage, or high-demand occupations that will lead to self-sufficiency. Additionally, the
Basic grants funding must address the goals included in the Texas State Plan for 2008-2013,
under the Carl D. Perkins Career and Technical Education Improvement Act of 2006, the Board’s
goals of Closing the Gaps by 2015, and the requirements of Public Law 109-270, Title I, Career
and Technical Education Assistance to the States.

Anticipated funding for the Basic Grants is an estimated $22 million for FY 2014.
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AGENDA ITEM VI-H

Consideration of adopting the staff recommendation to the Committee relating to issuance of a
Reguest for Applications and subsequent Awarding of Grants pursuant to the Carl D. Perkins
Career and Technical Education Improvement Act to eligible applicants for the State Leadership
activities for program vear 2013-2014

RECOMMENDATION: Approval, pending receipt of funds from Texas Education Agency
Background Information:

The Coordinating Board invites Texas public post-secondary institutions to submit
Request for Applications (RFA) to receive a State Leadership grant supported with federal
funding through the Carl D. Perkins Career and Technical Education Improvement Act of 2006,
Public Law 109-270 (Perkins IV). State Leadership grants are awarded to support the
advancement of career and technical education in Texas. In order to qualify for and receive a
State Leadership grant, institutions must submit an application that addresses the goals and
objectives of the Texas State Plan 2008-2013 under Perkins IV and the Board's goals of Closing
the Gaps by 2015. The timeframe for authorization of Perkins V is unknown and not expected to
happen before September 2013. During the last reauthorization period, Perkins III was
continued for one additional year after Perkins IV was passed and the states had an additional
optional phase-in year. If a new law is passed for implementation of Perkins V without a phase-
in timeframe, the RFA would be changed to reflect any new focus and mandates.

In FY 2014, State Leadership grants will address the following criteria:

1) Demonstrate statewide impact.

2) Focus on improving a career and technical area.

3) Partner with secondary and postsecondary education institutions through contractual
agreements.

4) Seek to build upon previously supported projects as appropriate, while not unduly
duplicating past projects.

5) Have a plan whereby the activities will be sustainable without a continual influx of
federal funding.

6) Include a plan for the implementation of the project’s goals and deliverables after
funding ends.

7) Include an evaluation plan and performance measures.

The Perkins State Leadership grants provide funding support to improve career and

technical education programs. Anticipated funding for the Leadership Grants is an estimated
$2.2 million for FY 2014.
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